
 

 1 

 
 

 
Vice President of Development 
Posted: September 19, 2019 
 
About Washington Area Women’s Foundation 
 
Washington Area Women’s Foundation mobilizes our community to ensure that economically vulnerable 
women and girls in the Washington region have the resources they need to thrive. Since 1998, The 
Women’s Foundation has worked to transform the lives of women and girls in the Washington region 
through research, grantmaking, and advocacy. 
 
As the Washington region’s sole public foundation specifically committed to investing in women and girls, 
The Women’s Foundation works to create economic opportunities that have positive ripple effects across 
society and open doors to progress. An open door can change a woman’s life and the lives of those 
around her. But not all doors are open to all women. That’s why we won’t rest until all women, especially 
young women and girls of color, have equal access to economic security, safety, and opportunity. 
 
About the Position: Vice President of Development 
 
Washington Area Women’s Foundation is seeking a Vice President of Development to lead its fundraising 
strategy and operations, with a significant focus on building the organization’s major donor program. The 
Women’s Foundation is committed to expanding its donor base and building a more sustainable revenue 
base to support its mission. 
 
The Women’s Foundation is searching for a seasoned fundraising professional to lead its development 
operations. The Vice President of Development will serve as an integral member of the leadership team 
and will help lead the systematic growth of the development department. Working closely with the 
President & CEO, the Vice President will serve as a key ambassador for the organization, building and 
deepening engagement with donors and driving broader awareness and philanthropic support for the 
organization. Additionally, the Vice President will participate in the development of a long-term 
sustainability plan. The right candidate will have proven success in major donor/high net-worth individual 
(HNWI) cultivation and stewardship. The Vice President of Development will report directly to the 
President & CEO. 
 
Key Responsibilities 
 
a) Leadership 
 
 Work with the President & CEO, leadership team, and Board of Directors, to create and implement a 

comprehensive strategic plan for development to secure donors and increase fundraising 
opportunities. 
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 Oversee the continued development and execution of best practices in development infrastructure, 
including programs, policies, and procedures to ensure effectiveness and accountability.  

 Serve as a liaison to the President & CEO and the Board for all fundraising activity. 
 Build the development team by identifying, hiring, and managing the right mix of development 

professionals to execute for fundraising success. 
 
b) Prospect Development, Moves Management, and Strategy 

 Build out a more robust major donor/HNWI cultivation and engagement process. 
 Build and manage a portfolio of individual and institutional prospects. 
 Continue to build on strong foundation and corporate donor identification, cultivation, solicitation, 

stewardship relationships and opportunities. 
 Report regular progress against strategic and operational goals, including donor engagement and 

stewardship touchpoints, revenue targets, and pipeline management details. 
 Engage leadership in key donor cultivation, solicitation, and stewardship activities. 
 Identify and prioritize key funding sources and devise targeted funding strategies. 
 Track and manage ROI of the respective fundraising initiatives. 
 Collaborate with the Communications team on all development-related marketing and 

communications. 
 Strengthen the engagement and stewardship activities of the Board of Directors. 
 
c) Event Strategy 
 
 Help lead the design and execution of the foundation’s signature annual event, with a focus on 

engaging major donors and HNWI. 
 Develop and help execute opportunities for other events to cultivate HNWI and other donors. 
 
d) Annual Giving and Digital Engagement Strategy 
 
 Implement a data-driven annual giving solicitation system; employ and monitor proactive strategies 

to increase performance metrics such as average gift size, donor retention, acquisition, and upgrades, 
and return on investment. 

 Work with Communications team to develop a digital marketing engagement strategy addressing 
messaging, vehicles, and timing to effectively target annual giving audiences and increase success of 
solicitations. 

 
Key Qualifications 
 
 At least 10 years of development experience with progressively increasing responsibility, including at 

least 3 years of leadership and management experience. 
 5-7 years of frontline major gift experience with demonstrated ability to grow a donor prospect base 

and successfully close individual and institutional gifts. 
 Experience building and sustaining relationships with high-net worth individuals, foundations, and 

corporations. 
 Experience in effectively managing staff. 
 Success supporting and managing organizational leadership (staff and Board) in donor cultivation and 

solicitation. 
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 Ability to conceptualize and describe funding needs, including the value of investing in an 
intermediary organization, in a way that is compelling to prospects, donors, Board members, and 
other stakeholders. 

 Expertise using Raiser’s Edge NXT or another comparable CRM. 
 Excellent written and verbal communications skills. 
 Work well with diverse communities across race, class, ethnic, political and geographic boundaries. 
 Embody a team-based approach to all work that: 1) fosters collegiality and respect; 2) reflects a 

willingness to pitch-in to assist colleagues; and 3) recognizes and celebrates each other’s 
accomplishments and contributions.    

 Commitment to Washington Area Women’s Foundation’s mission and the ability to serve as an 
ambassador for the organization. 

 
Compensation 
 
We offer our employees a total rewards model, pairing a compensation package that reflects our 
organizational values, culture, and mission with meaningful and significant work content, a supportive 
environment, and work-life flexibility. 
 
The salary range for this position is $110,000 - $120,000. The Women’s Foundation compensation 
package also includes comprehensive, 100% paid medical, dental, and vision insurance for employees, 
generous paid time off, summer hours, flexible work hours, and a 401(k) plan with employer contribution. 
People of diverse communities and people of color are strongly encouraged to apply.  
 
To Apply 
 
Please email your resume and cover letter to jobs@wawf.org with the subject line “Vice President of 
Development.” Only complete applications will be considered. Applications will be accepted on a rolling 
basis. 
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